
# G MANAGEMENT-DIRECTED REASSIGNMENT  
1 Q. If a position is identified to 

move and the incumbent does not 
wish to move to the new location 
will a RIF be implemented? 

A. If an individual declines a job offer (reassignment to the 
same grade) outside the commuting area they are subject to 
termination and, while not subject to RIF procedures, may 
qualify for most of the benefits available to employees 
separated by reduction in force. 
 
An employee has the right to compete under RIF regulations 
only if the agency does not reassign the employee to another 
position at the same grade, and the employee is subsequently 
faced with involuntary separation or downgrading resulting 
from a reason such as reorganization. 

2 Q. Can a person not currently 
eligible for LQA get it when they 
are ‘management directed to 
move” as certain regulations 
would suggest? 

A. Normally, employees are authorized one PCS move during 
a 12-month period. However, Commanders can authorize a 
PCS when an employee PCS’d within the last year for 
Command/mission related reasons i.e., for the efficiency of the 
government. 
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